
GOVERNMENT OF ASSAM
STATE LEVEL POLICE RECRUITMENT BOARD, REHABARI

GUWAHATI, ASSAM-781008
Telephone: 0361 2970059, E-mail: slprbassam@gmail.com

INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE

To,

ARUHAN PHUKON
Roll Number:   0200349

Sub: - INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE.

Ref: - Advertisement No. Constables (AB & UB) advertisement dated 25-04-2018 & Notice / Addendum dated 19-
12-2019 

You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactorily completion of formalities as mentioned in the Advertisement.

You are directed to report at Police Reserve of Dibrugarh on or before 16 th May, 2022. This would be only for the
purpose of reporting. The place of posting and training would be intimated later, if all formalities are found correct.

(Dr. D.P.Ghanawat, IPS)
Asst. Inspector General of Police (A), Assam

Ulubari, Guwahati

Mr. ARUHAN PHUKON
Roll Number : 0200349
S/o:  AJIT PHUKON
Address: KAKATI PUKHURI, PO:KHOWANG, PS:Khowang
Pin Code: 785676

http://slprbassam@gmail.com




i 
1 

-rt 
GOV'r~OF ASSAM 

OFFICE OF'THE INSPECTOR OF SCHOOLS :: SIVASAGAR DISTRICT CIRCLE, 
SIVASAGAR 

Ci 

No, IStSVR/ESTICom. 1\pptt/2022/lli 
Doled Sivasognr the I 0/0 l /2022.-

ORDER 

in pursu~nce ofll1t ml11111c! or1hc s1n1c Level Cornmi 11cc dell . os102r2021 cornmunica1cd by 1hc 90 11
1, vidc 

kmr N1>, ,\SE.2-1'>12020/SS, D1tl. 05i02n02 I nnd pununnr to 1he adrnlnlurntlve approval nccorded by 1he Govr. vide lellcr 
No. ASE.3()) (202 \1129 did. 0510 I 12022 ror 11111ng up of the 08 nos . o(vnc~nl po,i of Grade IV on compuslonale ground and 
1ubjtel to di1chlltgr wi1houl not ice nnd 11,11hou1 nul~ing nny reason thereof nnd pending snhs(ac1ory Police Verification 
Report, the following cnnt.lidn1c I candidates duly mommendcd by 1hc Staie Level Committee is / are hefeby appojn1cd :is 
Grndc IV Bnd pomd In the Provindallsed Secondary School shown og.oinsl his l her/ their name I names ln' thc pay band- I 
ofRs.12.000/- to Rs.52.000/- plus Grode Pay o( lu.3900/, Plvl und ·other allownn~cs ns admissible as per nJles wilh effect 

l fl ' / h • .. . from I lC dMC O m tr 1omm11.. 
Lasr Retention No. & 

SI I N~me of the ineumbcnl / Place of Postinl: 
Posi Crerl rion No. & · 

No. candltia tc Date Date. 
j I I ; J 

.. 
./ 

I I Miss Kabill Changmai Dcsang Sukanpukhuri High ESS. li2JJ1/164. EPG. 1027/89/14. 

School Did. l7/. I0/1977 Drd. 0-1105/J 992 

Sri Publ. J) oti Gogoi Magnrahol High School ESS. 267175/166. EPS. 87182/68, --
Dtd, 02/03/1979 Old. 20/06/1988 

3 Sri Mondip Dutta Chala High School ESS. 170/78/14, EPG. 1027189/14. 
·Dtd. 01 / 11 11978 D:d. 01 /0511992 

-1 Sri Bulon Kanwar B~nhgarh R11pjyo1i High EPG. 567/91/115. PMA. 176/2003117: 

School / DJd. 16/11 /1 991 Dtd. 02107/2004 

5 Sri Jccban Taye Ni1aipukhuri Higher ESS. 172/77/ 162. EPS. 87182/68. 

Secondary School Dtd. 17/1011.977 Did. 29106/ 1988 
6 Sri Gaurishankar Buragohain Banmukh Hlgh~r Secondary ES.S. I i2/77/162. EPS. 87/S2/68. 

School Dtd_ I 7/1 0/1977 Did. 20/06/1988 
7 Mr.s . Niru Gogoi High School EPS. 244183/16. - EPS. 244t'8Sl40. 

Did. 18-02-1984 Otd. 02108/ 1991 
s· Sri Manash Protim Pathak Das Gaurisagar H.S. & lndustri~I EPS. 1721771162. EPS. 87,'87163, .. ·~ 

Institute Did. 17110/1977 Did. Ol_l07/)9_87 

As per lhc the Personnel (B) Depanmcnt Dcpar.ment's OM No. ABP.50f.?0061t'i/1S2. dd. 01.06.2015, the 
~p pom:~~ conccrnc~ will have l o submil an 1mdcrt:iking lhat "hr!' I .tl:e will muinwin propuiy the other ml!bt!rs wlra Wt"rt' 
1ept'nda11 vn Ilic u o,·u,:mc!.11I serya,I1. /,1 q11esrion a11d in rnse it is prowd s1,bs.,quen1/y (al a11y 1imt!) that the family 
m,:mh,•~.1 a,.- h<'111g ll<,:,lc·c1cd or ore 1101 bt'ing m11111:,mrcd propcr(v by /11 m I her his I h,•r oppoi111111et11 may be 1ermino1ed 
(orih ;,•,rh · 
• . . Th_e appointee :oncem: d _als~ shall h;iv_c 10 ~ubmit Joining Report along with nn undenaklng befon: the 
!lead of the lnst1tut1on ~s prescnb~d by the Fmanci: (Budget) Departmenl vide lener No. B.W.3/Pl-11/ 1, dtd. 25.01.2005 
regarding ~cceptance of New Pension Scheme" as below:- · 

"/ :111dersa111d and t1ccepI that Gmw11m~111 s~n 'unt;'o11111•<• rite , ·•n-ic~ ;,. 1}·, SI/JI G r, I o, ' 0 . . •., · • · •• I.' uvernment on or after 
I - ·- 05 sho/1 n o/ h,· ;?,01·r r11i:d bl' 1h.: a1Jl:ng .4.<rnm S,·n ,,a (f',·,~r·o,,1 R•,J •s / 96 9 0 ' 1 •f •. d h . , . . . • • • . nu I rt er.1 ll~Ue I ere under from 
um~ 1u , ,,,,,, 011/1 Ihm the,r p.e,won and Olher r c ttrcm~IJ/ l, ,•, :r/ it.1 ,n/1 hr! ••u • a 11~,I 1,1, 1 . • 1 ,r ,, n R I } , 
h 

• 1 J 
1 

. · ·' . 1 -'~ 0, 1' 1.'" ' , e,mo11 u es w uch ore ""'!: mtro;;:,c:e 1111 ,c /, ,,~ u11th the Cor11rib1 ,100 · Pensio/1 Sch1·11"' of Gu1•cr11n: r,11 o( /,, Jiu " · 
This ha5 rhc approval of Fin3nce (SI U) Dcpanmrnt issued 1•ide uio No. ~~S1.39212021 d d 16 I , , • l . - . I _0_ l, 

Sd/- ~ual·Gogoi, AES 
·lnspcclor of Schools 

Memo No. IS1SV IUEST/Com. Apprtf.!0221320-2K S.D._C .• Sivasngar 
Cop.v ro: -- Dated S1vasag.irthc 10101/2022 

I) The PS to the Prind pJI Srcrctary to the Govt. of Assum, Education (Seco d D . . 
2) The PS to th.c Speci~I Commissioner to the Govt of i\•sant Educot ' (Sn aryd) _cpa11mcnt, Dispur, Guwaha11 - 06. 
' ) T • · - · , · 1ou econ a"') Dcpanm t D' G · · ·~ he•Dircctor or Sc~on_dary Educulion, Assam, Kah iliparn, Guwahati - 19 . , en • ispur, uwuhat, -06. 
~) The Deputy Cornm1 ss1oncr, Slvas~gar District. 
, ) Th~ Supmn1:ndcnt of Pol ice. Sivnsagar Ois1ric1. He / She is re ueslc .· • • . 

a?ove men1i.011cd candidutcs at an early dote. q d klodly to send P.dlice Vmficor,on Repon of the 

~\ ;::: ~::i:d~:)g~rcJ~7:~'· Gauh31i High Court. Guwoha1i - o 1, 
Headmaster ofCholu High School. Viii I Town. Lllk , ' . . 

785688, He I She- is directed lo vcrif lh d . " 11, PO - Chala Pa1her. Olstr1c1 . Chara1dco (Assam). PIN -
fi rst ia lnry re lea~ through onllnc ;rt c tt1onal records of the co~ccmed candid11tc :ind submit the proposal of 
cnndiduie n ° mo nce Dcponm~nl w11hrn 15 days from the date of jofnil)g of 1he 

9) Person co1ic.crncd Sri Mendip Duuu, c,o. L p , . · 
Distnct. Chura idco (Am 111) PIN - 78561!9 o~~ . ;~~1p _Du~lu, Town / ,VIII ·- Sonori Bogan, PO - Sonari, PS - Sonuri. 
receipt of tl1is order · · e c 15 dircctctl 10 Join ll1c School within IS days from the dote of 

IO)Oflice guard file , 

In~~ 
0-,S,O:C.1 Slvosaur 

j 



• 

• 
• 

• 

· HDFC DANK 

....., ......... ,A119~;fl 
NaMt2NAJIT'~_-

~ -l ..... 

0.. NAMlrr 'SAIKIA. 
· - • < • -

T • 

~::.-~~.,:a~.::,:,~:::1~·~,., • .-v,~~~ .. ~ -... ~----· 
. . . . . . . 

Paldcllaf fMod: 

----------~-----------11-,dm•·~HDR) ..,.IJIIIIIIO, Hml._Hollll,...,.. _.Mllll, I.Ofli.'hil{WIIO, Mllmllll ~a'"' 
0111,---Na: Ul83MtilNMPLCOIOIH 



• 

l 

Your Doorstop Banker 

~hFB,lllU2U2fl-!1,11I 28 Untc:22'"'1 ,Inn 2021 

I • ' • 

Tn 
:\lr. Ulrni1•:ih (,11::ui, 

·oo llnmcn <:11:!ui, 
Kl111w11ni: Chu111u:1 r;;wn, 
'li1 "liownn;i. Dihrni:arh, 
ASliom-7&567(i 

lk-.ir ~Ir. Bhnirah (~o~ui, 
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 Thrillophilia Offer Letter & Employment Agreement 

 

Congratulations Nitupan Chutia, 

Welcome to Thrillophilia!!! 

 

We are excited to onboard you as a key resource in our journey to make traveling experiences seamless. 

We don't just offer a job, we offer a career. We have a collaboration-driven work culture and we are sure 

that you will have fun working with all our teams. Not many companies could promise you a job filled with 

adventure. We do!  

 

You have been selected based on your potential and we look forward to growing together. We would like 

to mentor a talent like yourself and achieve higher milestones with you. 

 

Thrillophilia is pleased to extend the offer for the position of Sales and Business Development 

Executive beginning June 27, 2022 to Nitupan Chutia. The purpose of this letter is to set forth our 

understanding of the terms of your employment with Thrillophilia including your job description and 

compensation. It is also important that you are inspired to remain with Thrillophilia over time and focus 

your energies on successfully and efficiently contributing to our company goals. Your responsibilities will 

be those outlined in the enclosed job description. 

 

Looking forward to achieving new heights of success with you, and we are confident that your 

employment with Thrillophilia will prove mutually beneficial. 

 

The Effective Date of this Agreement: June 06, 2022 

 

This Agreement is by and between Thrillophilia Travel Solutions Pvt. Ltd.  

Rituja Khunteta | Senior HR Executive 

  

And 

Nitupan Chutia 

Signature -  



                      

 

 

Compensation 

CTC: INR 3,60,000 

Fixed component per annum: INR 2,40,000  
Variable component per annum: INR 1,20,000 
*Tax Deductions, as applicable 
 
Expenses on phone, travel, or anything else for company purposes will be reimbursed. 
 

Confidentiality & Authorization to Work 

As a condition of full-time employment, you will be requested to sign this document, which is also a 

Confidentiality Agreement. Anytime you breach or pass any kind of confidential information to friends, 

family or any other company could lead to immediate termination.  

You should also note that you will be required  

● Submit proof of citizenship 

● 10-12 mark sheets 

● 2 photographs 

● Last degree mark sheets 

● Permanent residency in India or authorization to work in India within three business days of your 

date of hire.  

 

Terms and Conditions 

1. At-Will Employment 

If you choose to accept this offer, please understand your employment is “at-will,” voluntarily entered 

into, and is for at least one year period.  Failing to serve for less than one year Thrillophilia has full rights 

to forfeit your bonus, performance incentives, variable component, and salary deductions over the last 

months of your service. You are free to resign at any time, for any reason, or for no reason. But you need 

to serve a notice period of two months, even if left during the probation period. Also, Thrillophilia is free 

to conclude its at-will employment relationship with you at any time, with or without cause. 

2. Non-Competition During Employment 

The Thrillophilia prohibits the Employee from participating in or planning to participate in a competitive 

business while employed by the Thrillophilia. During the employment term, the Employee shall not, in  

 



                      

 

 

any fashion, participate or engage in any activity or other business competitive with the Thrillophilia’s 

business. In addition, the Employee, while employed, shall not take any action without the Thrillophilia’s 

prior written consent to establish, form, or become employed by a competing business on termination of 

employment by the Thrillophilia. The Employee’s failure to comply with the provisions of the preceding 

sentence shall give the Thrillophilia the right to terminate any benefits or compensation that the Employee 

may be otherwise entitled to following termination of this Agreement. 

3. Term of Employment 

You shall be employed for the first three months on a probation basis, and based on his/her performance 

further action will be taken. After serving for three months, this Agreement is extended by mutual written 

consent of the parties. During the Probation period, due to non-performance, the company can terminate 

your employment by giving a two-week notice period. 

4. Place of Employment 

During the employment term, the base location of an Employee to perform the services would be Jaipur. 

The Employee acknowledges that the Thrillophilia may from time to time require the Employee to travel 

temporarily to other locations on the Thrillophilia’s business.  

5. Salary 

The basic salary payable to the Employee shall be increased annually by employee performance and 

company performance. Once the employee puts in his resignation letter, then during the notice period, 

salary will not be paid and will be cleared during settlement. During the probation period, salaries will be 

paid on the 15th of the next month. Once an employee gets confirmed after successful completion of his 

notice period, salary for a month is paid by the 5th of the next month. 

6. Incentives 

Employees will receive their Incentives on the basis of performance. 

7. Leaves 

You are entitled to 22 leaves (14 Paid Leaves + 8 Sick Leaves) in a year. In addition to these leaves, there 

will also be yearly holidays for all employees. However, during the Internship period, the employee cannot 

take any leave. Exceptional leaves can be granted based on manager discretion.  

8. Expenses 

Thrillophilia shall reimburse the Employee for reasonable expenses incurred in connection with the 

Employee’s performance of his / her duties including travel expenses, food, and lodging while away from 

his base work location, pursuant to the Thrillophilia’s reimbursement policies. 

 



                      

 

 

9. Employee’s Right of Ownership 

All inventions conceived or developed by the Employee during the term of this Agreement shall remain 

the property of Thrillophilia, provided, however, that as to all such inventions with the respect that the 

equipment, supplies, facilities, or trade secret information of the Thrillophilia was used, or that relate to 

the business of the Thrillophilia or to the Thrillophilia’s actual or demonstrably anticipated research and 

development, or that result from any work performed by the Employee for the Thrillophilia shall remain 

the property of the Thrillophilia. 

10. Employee Termination/Resignation 

The employee will have to serve the company Thrillophilia for a period of one year to the minimum. If the 

employee wishes to terminate/resign before the completion of one year of his or her service with 

Thrillophilia, the employee will have to pay out an amount equal to his or her one-month compensation 

at Thrillophilia. In case a disassociation happens between the employee and the company within 30 days 

of the joining date, the company will not be liable to pay compensation for the days served. 

The Employee will have to give Thrillophilia a two-month prior written notice of resignation whenever he 

chooses to resign. The Employee may retire after age 60 and upon proper notice. 

11.1 Termination on Retirement. This Agreement shall be terminated by the Employee’s voluntary 

retirement, that retirement shall be effective on the last day of any fiscal year, provided that the effective 

date of retirement occurs after the Employee’s 60th birthday, and that the Employee gives the 

Thrillophilia six months' prior written notice. 

11.2 The employment Agreement will automatically terminate if the Employee becomes permanently 

disabled.  

11.3 Termination upon Death. If the employee dies during the period of employment this Agreement shall 

then be terminated. The employment Agreement may terminate upon proper notice after a merger or 

sale of assets by the Thrillophilia. 

11.4 Termination or Assignment on Merger. In the event of a merger where the Thrillophilia  is not the 

surviving entity, or of a sale of all or substantially all of the Thrillophilia ’s assets, the Thrillophilia  may, at  

its sole option (1) assign this Agreement and all rights and obligations under it to any business entity that 

succeeds to all or substantially all of the Thrillophilia ’s business through that merger or sale of assets, or  

(2)on at least 30 days prior written notice to the Employee, terminate this Agreement effective on the 

date of the merger or sale of assets. 

 

 



                      

 

 

12. Non-Disclosure after Termination  

After termination of employment, the Employee will still be prohibited for a period of five years from 

disclosing Thrillophilia's trade secrets and any confidential information. Because of his / her employment 

by the Thrillophilia, the Employee will have access to trade secrets and confidential information about the 

Thrillophilia, its products, its customers, and its methods of doing business. In consideration of his / her 

access to this information, the Employee agrees that for a period of five years after termination of his / 

her employment, he/she will not disclose such trade secrets or confidential information. 

13. Entire Agreement 

This Agreement contains the entire Agreement between the parties and supersedes all prior oral and 

written agreements, understandings, commitments, and practices between the parties. No amendments 

to this Agreement may be made except by a writing signed by both parties. By signing this agreement you 

ensure that you have read all the policies and agree to them. 

14. Notices 

Any notice to the Thrillophilia required or permitted under this Agreement shall be given in writing to the 

Thrillophilia, either by personal service or by registered or certified mail, postage prepaid, addressed to 

Abhishek Daga (Founder of Thrillophilia) at its then principal place of business. Any such notice to the 

Employee shall be given in a like manner and, if mailed, shall be addressed to the Employee at his / her 

home address then shown in the Thrillophilia’s files. For the purpose of determining compliance with any 

time limit in this Agreement, a notice shall be deemed to have been duly given  

(1) on the date of service, if served personally on the party to whom notice is to be given, or 

(2) on the second business day after mailing, if mailed to the party to whom the notice is to be given in 

the manner provided in this section. 

15. General Provisions 

15.1 Governing Law & Jurisdiction. This agreement and the parties’ actions under this Agreement shall be 

governed by and construed under the laws of the state of Rajasthan under Rajasthan state government 

Judiciary without reference to conflict of law principles. In the event of a lawsuit or any legal proceeding 

involving this Agreement, the Employee will have to pay the Thrillophilia costs and expenses, including 

reasonable attorney fees. 

15.2 Costs of Litigation. In the event any action is brought to enforce this Agreement, the Employee shall 

be entitled to recover its costs of enforcement including, without limitation, attorneys’ fees and court 

costs.  

 



                      

 

 

16. Force Majeure.  

In the event that Employee is unable to perform any of its obligations under this Agreement because of 

any Act of God, strike, fire, flood, governmental acts, orders or restrictions, Internet system unavailability, 

system malfunctions, or any other reason where failure to perform is beyond the reasonable control and 

not caused by the negligence of the Employee (a “Force Majeure Event”) if Thrillophilia has been so 

affected shall give notice immediately to Employee and Employee shall use its reasonable best efforts to 

resume performance. However, if the period of non-performance exceeds 30 days from receipt of notice 

of the Force Majeure Event, the Employee may be terminated and his assets like pending salary, sales 

incentive, bonus, etc can be forfeit, by giving written notice.  

17. Confidentiality 

Even after the termination of the Agreement, the Employee may still have certain responsibilities such as 

keeping information confidential for five years and he cannot share any business secrets of Thrillophilia. 

Any information related to compensation need not be disclosed or discussed with any colleague. 

18. Survival of Certain Provisions.  

The warranties and indemnification and confidentiality obligations set forth in the Agreement shall survive 

the termination of the Agreement by either party for any reason. 

Understood, Agreed & Approved 

We have carefully reviewed this contract and agree to and accept all of its terms and conditions. We are 

executing this Agreement as of the Effective Date above. 

 

Agreed to and Accepted by: 

Nitupan Chutia 

Date: 06/06/2022 



GOVERNMENT OF ASSAM
STATE LEVEL POLICE RECRUITMENT BOARD, REHABARI

GUWAHATI, ASSAM-781008
Telephone: 0361 2970059, E-mail: slprbassam@gmail.com

INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE

To,

NITUMONI HAZARIKA
Roll Number:   1202927

Sub: - INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE.

Ref: - Advertisement No. Constables (AB & UB) advertisement dated 25-04-2018 & Notice / Addendum dated 19-
12-2019 

You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactorily completion of formalities as mentioned in the Advertisement.

You are directed to report at Police Reserve of Dibrugarh on or before 16 th May, 2022. This would be only for the
purpose of reporting. The place of posting and training would be intimated later, if all formalities are found correct.

(Dr. D.P.Ghanawat, IPS)
Asst. Inspector General of Police (A), Assam

Ulubari, Guwahati

Ms. NITUMONI HAZARIKA
Roll Number : 1202927
D/o:  JUGA NANDA HAZARIKA
Address: KAWOIMARI GAON, PO:KHOWANG GHAT,
PS:Borbarua
Pin Code: 785676

http://slprbassam@gmail.com
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May 5, 2022

Ref:HDBFS/22-23/HRIC325342/Appt/K24772
Mr.Kaushik  Gogoi,
House No-34,
1 No Mirihula,
Mirihula Road,Hatkhulla,
Near Hatkhulla,
Dibrugarh-785670
 
Dear Mr.Kaushik  Gogoi,

LETTER OF APPOINTMENT
 
Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.
 
Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.
 
Terms and Conditions:
 

Your duties and responsibilities will be explained to you on your joining the Company.
 
Your initial place of posting will be at DIBRUGARH. The Company reserves the right to change the duties assigned
to you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the
Company or to any other place of business of the Company that is in existence or may come into existence at a future
date. The Company further reserves the right to transfer you from one shift to another, depending upon the
exigencies of work.
 
You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.
 
You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.
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e)

f)

g)

h)

i)

j)

k)

l)

 
 

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.
 
You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.
 
This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.
 
If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.
 
Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.
 
Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.
 
In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.
 
You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.
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You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.
 
This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.
 
You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.
 
You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.
 
If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.
 
You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.
 
You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation,  post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,
consultants, representatives etc. or create an hostile work environment.
 
Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.
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Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.
 
This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.
 

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.
 
You are requested to join no later than May 20, 2022.
 
Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:
 

Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
Proof of date of birth (Copy of driving license, Voter ID, Passport)
Duly signed duplicate copy of Appointment Letter
Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)
 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.
 
Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.
 
AGREED AND ACCEPTED
 
 
 
_____________________________________
Mr.Kaushik  Gogoi
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(a)

(b)

a)

b)

c)

d)

a)

b)

c)

d) Validity of passport [(DD/MM/YYYY) to (DD/MM/YYYY)] ToFrom

Passport No.

If yes, state country of origin

(India/Name of other country)13

International Worker: Yes No

Date of exit 

(DD/MM/YYYY)

Scheme 

Certificate 

No. (if 

issued)

Non Contri- 

butory 

Period (NCP) 

Days

12

Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts

Establishment Name & 

Address

Universal Account 

Number

Member EPS 

A/C Number

Date of joining 

(DD/MM/YYYY)

Date of joining 

(DD/MM/YYYY)

Date of exit 

(DD/MM/YYYY)

Scheme 

Certificate 

No. (if 

issued)

PPO 

Number (if 

issued)

Non Contri- 

butory Period 

(NCP) Days

11

Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted

Establishment 

Name & Address 

Universal Account 

Number

PF Account 

Number

10
Whether earlier a member of Employees' Pension 

Scheme, 1995 ?
Yes No

No9
Whether earlier a member of Employees' Provident 

Fund Scheme, 1952 ?
Yes

AADHAAR Number:

Permanent Account No. (PAN), if available

8

KYC Details (attach self attested copies of following KYCs)

Bank Account No.:

IFS Code of the branch:

7
Present employment details:

Date of joining in the current establishment (DD/MM/YYYY)

6
Email Id:

Mobile No.:

5 Marital Status(Married/Unmarried/Widow/Widower/Divorcee)

4 Gender: (Male/Female/Transgender)

3 Date of Birth (DD/MM/YYYY)

2

Fathers' Name

Spouse's Name

1 Name of the Member

Employees' Pension Scheme, 1995 (Paragraph 24)

(Declaration by a person taking up employment in an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

www.epfindia.com 
Composite Declaration Form Form -11

(To be retained by the Employer for future reference)  

EMPLOYEES' PROVIDENT FUND ORGANIZATION

Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &

Kaushik  Gogoi

Bhupen  Gogoi

17/02/1997
Male
Unmarried
Kgogoi101@gmail.com

09/05/2022

✔

9954154828

38227674165
SBIN0015287
242480187055

BWLPG6367C
✔

✔

✔

K24772



1)

2)

3)

4)

A.

B.

 ●

C.

 ●

Date: Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Form-13) for

transfer of account from pervious establishment.

The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:

Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and 

transfer request has been generated on portal.

Have not been uploaded

Have been uploaded but not approved

Have been uploaded and approved with DSC.e-sign

In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database

and has been allotted PF Number and UAN

DECLARATION BY PRESENT EMPLOYER

The member Mr./Ms./Mrs. has joined on

Date:

Place: Signature of the Member

I authorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.

Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as 

I am an Aadhaar verified employee in my previous PF Account *

In case of changes in above details, the same will be intimated to employer at the earliest.

UNDERTAKING

Certified that the particulars are true to the best of my knowledge.

09-May-2022
Dibrugarh



 
?kks"k.kk i=k DECLARATION FORM

?kks"k.kk i=k deZpkjh }kjk Hkjk tk,xkA QkeZ ds LkkFk iksLVdkMZ vkdkj ds nks QksVksxzkQ Hkh yxk, tkus pkfg,A QkeZ Hkjus ls igys
ihB i`"B ij nh xbZ fgnk;rksa dks Hkyh&Hkkafr i<+ ysuk pkfg,A ;g QkeZ fu%'kqYd gSA

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the

form. This form is free of cost.

¼d½ chekÑr O;fDr ds fooj.k ¼[k½ fu;kstd ds fooj.k
(A) INSURED PERSON'S PARTICULARS (B) EMPLOYER'S PARTICULARS

QkeZ&1@Form-1

1- chek la[;k@Insurance No.

2- uke ¼Li"V v{kjks esa½
Name in block letters

3- firk@ifr dk uke
Father's/Husband's Name

4- tUe dh frfFk fnu eghuk o"kZ 5- oSokfgd fookfgr@
Date of Birth Day Month Year izkfLFkfr vfookfgr

Marital fo/kok
Status M/U/W

6-fyax@Sex iq-e-/M.F.

7- orZeku irk@Present Address 8- LFkk;h irk@Permanent Address

______________________ ______________________
______________________ ______________________
______________________ ______________________

VsyhQksu uEcj@bZ&esy irk@ VsyhQksu uEcj@bZ&esy irk@

'kk[kk dk;kZy; vkS"k/kky;
Branch Office Dispensary

9- fu;kstd dh dwV la[;k
Employer's Code No.

10- fu;qfDr dh rkjh[k fnu eghuk o"kZ
Date of Appointment Day Month Year

11- fu;kstd dk uke vkSj irk@Name & Address of the Employer

__________________________________________________

__________________________________________________

__________________________________________________

12- ;fn igys fu;kstu esa jgs gSa rks Ñi;k fuEufyf[kr C;kSjs nhft,
In case of any previous employment please fill up the details as under.

¼d½ fiNyh chek la[;k
(a) Previous Ins. No.

¼[k½ fu;kstd dwV la[;k
(b) Employer's Code No.

¼x½ fu;kstd dk uke o irk
(c) Name & Address of the Employer

VsyhQksu uEcj@bZ&esy irk@e-mail address

¼d½ e`R;q dh fLFkfr esa udn fgrykHk ds Hkqxrku ds fy, d-jk-ch- vf/kfu;e] 1948 dh /kkjk 71@d-jk-ch- ¼dsUnzh;½ fu;e] 1950 ds fu;e 56¼2½ ds varxZr ukfer ds C;kSjsA

(c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

uke@Name ukrsnkjh@Relationship irk@Address

eSa ,rn~}kjk ?kks"k.kk djrk@djrh gwa fd esjs }kjk izLrqr fd, x, fooj.k esjh tkudkjh vkSj fo'okl ds vuqlkj lgh gSA eSa vius ifjokj ds lnL;ksa esa gq, ifjorZu dh lwpuk
15 fnu ds Hkhrj izLrqr djus dk opu Hkh nsrk gwa@nsrh gwaA

I hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. I undertake to intimate the corporation any

changes in the membership of my family within 15 days of such change.

fu;kstd ds izfrgLrk{kj chekÑr O;fDr ds gLrk{kj@vaxwBk fu'kku
Counter signature by the employer Signature /T.I.of IP.

lhy lfgr gLrk{kj

Signature with seal

¼?k½ chekÑr O;fDr ds ifjtuksa dk fooj.k
(D) Family Particulars of Insured person

Ø-la- uke QkeZ Hkjus dh rkjh[k deZpkjh ds lkFk ukrsnkjh D;k muds lkFk jg ;fn ugha rks vkokl
SI. No. Name dks vk;q@tUe&rkjh[k Relationship with the jgs gSa\ crk,a dk LFkku n'kkZ,a

Date of Birth/Age as on Employee Whether residing If' No' state Place of

date of filling form with him/her. Residence

d-jk-ch- fuxe vLFkk;h igpku i=k ¼fu;qfDr dh rkjh[k ls 3 eghus rd oS/k½

ESI Corporation Temporary Identity Card (Valid for 3 month from the date of appointment)

uke@Name

chek la[;k@Ins. No. fu;qfDr dh rkjh[k@Date 
of appointment

'kk[kk dk;kZy; vkS"k/kky;
Branch Office Dispensary

fu;kstd dh dwV la[;k o irk
Employer's Code No. & Address

oS/krk
Validity

rkjh[k chekÑr O;fDr ds gLrk{kj@vaxwBs dk fu'kku lhy lfgr 'kk[kk izca/kd ds gLrk{kj
Dated Signature/T.I. of I.P. Signature of B.M. with seal

gk¡@Yes ugha@No dLck@Town jkT;@State

fiu dksM
Pin Code

fiu dksM
Pin Code

QksVks ds fy, LFkku
(Space for photograph)

Offer Ref #

X

X

K24772

Kaushik  Gogoi

Kaushik  Gogoi

09 05 2022Bhupen  Gogoi

✔

✔
17 02 97

House No-34 House No-34
1 No Mirihula 1 No Mirihula
Dibrugarh,Assam Dibrugarh,Assam

87 65 7 0 87 5 6 7 0

Kgogoi101@gmail.com 9954154828

Bhupen  Gogoi Father House No-34,1 No Mirihula,Dibrugarh,785670

1 Babi  Gogoi 27-08-1974 Mother Yes
2 Bhupen  Gogoi 19-03-1971 Father Yes

09-05-2022



vuqns'kvuqns'kvuqns'kvuqns'kvuqns'k
INSTRUCTIONS

1- QkeZ&1 dk izs"k.k d-jk-ch- ¼lk/kkj.k½ fofu;e] 1950 ds fofu;e 11 o 12 ds varxZr fofu;fer fd;k tkrk gSA
Submission of Form-I is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

2- ßdqVqEcÞ ls fdlh chekÑr O;fDr ds fuEufyf[kr lHkh vFkok dksbZ ukrsnkj vfHkizsr gS%&
vFkkZr~%& ¼1½ fookfgrh ¼2½ chekÑr O;fDr ij vkfJr dksbZ /keZt ;k nÙkd vo;Ld vkfJr ckyd] ¼3½ dksbZ ckyd tks chekÑr O;fDr
ds miktZuksa ij iw.kZr% vkfJr gS rFkk tks ¼d½ f'k{kk izkIr dj jgk gS] muds 21 o"Z dh vk;q izkIr dj ysus rd ¼[k½ dksbZ vfookfgr iq=kh]
¼4½ dksbZ ckyd tks fdlh 'kkjhfjd vFkok ekufld vilkekU;rk ;k pksV ds dkj.k f'kfFkykax gS rFkk f'kfFkykaxrk jgus rd chekÑr O;fDr
ds miktZuksa ij iw.kZr% vkfJr gS] ¼5½ vkfJr ekrk&firk] ¼C;ksjs gsrq d-jk-ch- vf/kfu;e] 1948 dh /kkjk 2 ds [kaM 11 dks ns[ksa½A

�Family� means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the

earnings of the I.P.  and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;

(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings

of the I.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for

details.

3 igpku&i=k vgLrkUrj.kh; gSA
Identity Card is Non-Transferable.

4- igpku&i=k ds xqe gksus dh fLFkfr esa fu;kstd@'kk[kk izca/kd dks rRdky lwfpr fd;k tk,A
Loss of Identity Card be reported to Employer/Branch Manager immediately.

5- fdlh izdkj dh xyr lwpuk nsus dh fLFkfr esa d-jk-ch- vf/kfu;e] 1948 dh /kkjk&84 ds rgr dkuwuh dk;Zokgh dh tk ldrh gSA
Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

6- ubZ fu;qfDr dh fLFkfr esa Hkyh&Hkkafr Hkjk gqvk ;g QkeZ fu;qfDr ds nl fnu ds Hkhrj lacaf/kr 'kk[kk dk;kZy; esa vo'; gh izLrqr fd;k
tkuk pkfg,A foyEc dh fLFkfr esa fu;kstd ds fo#) /kkjk&85 ds rgr dkuwuh dk;Zokgh dh tk ldrh gSA
This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay

attracts penal action under Section 85 of the Act, against employer.

7- chekÑr O;fDr gksus ds ukrs vki o vkids ifjokj ds vkfJrtu fpfdRlk fgrykHk izkIr dj ldsaxsA vU; udn fgrykHk gSa] ¼1½ chekjh
fgrykHk ¼2½ vLFkk;h viaxrk fgrykHk ¼3½ LFkk;h viaxrk fgrykHk ¼4½ vkfJrtu fgrykHk ¼5½ izlwfr fgrykHk ¼efgyk deZpkjh ds fy,½A
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash

include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit

and (5) Maternity Benefit (in case of woman  employees) subject of fulfillment of contributory cnditions.

8- vf/kd tkudkjh ds fy;s Ñi;k fuxe ds osclkbV dks nsa[ksa ;k 'kk[kk dk;kZy; ;k {ks=kh; dk;kZy; ls laidZ djsaA
For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

dsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrq
For Branch Office Use only

1- chek la[;k vkoaVu dh rkjh[k %
Date of allotment of Ins. No. :_________________________________________

2- vLFkk;h igpku i=k tkjh djus dh rkjh[k %
Date of Issue of T.I.C. :______________________________________________

3- vkS"k/kky; dk uke@la[;k %
Name /No. of Dispensary : ___________________________________________

4- D;k vU;ksU; fpfdRlk O;oLFkk miyC/k gS\ ;fn gkaa] rks mYys[k djsa %
Whether reciprocal Medical arrangements involved. if yes, please indicate :

'kk[kk izcU/kd ds gLrk{kj
Signature of Branch Manager

Ø-la- uke QkeZ Hkjus dh rkjh[k deZpkjh ds lkFk ukrsnkjh D;k muds lkFk jg ;fn ugha] rks vkokl
SI. No. Name dks vk;q@tUe&rkjh[k Relationship with the jgs gSa\ crk,a dk LFkku n'kkZ,a

Date of Birth/Age as on Employee Whether residing If' No, state Place of

date of filling form with him/her. Residence

gk¡@Yes ugha@No dLck@Town jkT;@State

Offer Ref # K24772

1 Babi  Gogoi 27-08-1974 Mother Yes
2 Bhupen  Gogoi 19-03-1971 Father Yes











OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD, ASSAM
REHABARI:::GUWAHATI

Letter No. SLPRB/REC/CONST. Commando/476/2021/Vol-II/ Dated: 23/09/2022

To,
Shri   BIRAJ HANDIQUE
Roll No   31204786
S/O   RAMANTA HANDIQUE
Address   NO 2 DHAMAN VILLAGE P/O- DHAMAN P/S- TINGKHONG DIST-

DIBRUGARH ASSAM, 786610, PS:Tingkhong PS

Sub : Intimation letter for Appointment to Assam Police. 

Ref : Advertisement No SLPRB/REC/CONST. Commando/476/2021/57, dated 07-12-2021.

           You are provisionally selected for appointment to the post of Constable (AB) in Assam Commando
Battalion subject to satisfactorily completion of formalities as mentioned in the Advertisement.

           You are directed to report at Police Reserve in Dibrugarh District by 01-11-2022. This would be
only for the purpose of reporting. The place of posting and training would be intimated later, if all formalities
are found correct.

           If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily
surrender the same.

(Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General of Police (A), Assam

Ulubari, Guwahati



GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. EAA/SIU/125/2021/Pt-II/3583 Dated Kahilipara the 14th May, 2022

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009; approval of Govt. vide letter No. AEE.150/2021/8 dated 25/08/2021, AEE.150/2021/66 dated 10.5.22.and as per the Assam Elementary
Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the following
selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs. 60,500/-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO, concerned of
Dibrugarh District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		
               The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order.
		

Application ID Name of Appointee Name of School DISE Code Vacancy

21177822R Bikash Lahan Rupjyoti Prathamic Bidyalaya 18150611902 Bonti Dutta
          
1.  This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department U/O dated 03/08/2021, communicated vide Govt. letter
No. AEE.135/2021/24 Dated 16/09/2021.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
5.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
6.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		
7.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. EAA/SIU/125/2021/Pt-II/3583-A Dated Kahilipara the 14th May, 2022
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information.
		
3.	The District Elementary Education Officer, Dibrugarh for information and necessary action. He/ She is requested to look into the matter for furnishing the
necessary undertaking as per the terms and conditions of the appointment order.
		
4.	The Joint Director of Health Services, Dibrugarh for information and necessary action.
		
5.	The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and
conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through https://finassam.in
for releasing first salary of the new appointee.
		
6.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
7.	The Treasury Officer, Dibrugarh/Chabua/Naharkatia for information and necessary action.
		
8.	The Head Teacher / Head Master, Rupjyoti Prathamic Bidyalaya for information and necessary action. He/ She will verify all the original testimonials of the new
appointee along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining
in the new assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all
the conditions as mentioned above are fulfilled.
		
9.	Bikash Lahan for information.
		

















GOVERNMENT OF ASSAM
STATE LEVEL POLICE RECRUITMENT BOARD, REHABARI

GUWAHATI, ASSAM-781008
Telephone: 0361 2970059, E-mail: slprbassam@gmail.com

INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE

To,

BIMAN BORUAH
Roll Number:   1200670

Sub: - INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE.

Ref: - Advertisement No. Constables (AB & UB) advertisement dated 25-04-2018 & Notice / Addendum dated 19-
12-2019 

You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactorily completion of formalities as mentioned in the Advertisement.

You are directed to report at Police Reserve of Dibrugarh on or before 16 th May, 2022. This would be only for the
purpose of reporting. The place of posting and training would be intimated later, if all formalities are found correct.

(Dr. D.P.Ghanawat, IPS)
Asst. Inspector General of Police (A), Assam

Ulubari, Guwahati

Mr. BIMAN BORUAH
Roll Number : 1200670
S/o:  DANDESWAR BORUAH
Address: BORPATHER GAON, PO:DIBRUGARH,
PS:Khowang
Pin Code: 785676

http://slprbassam@gmail.com


OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD, ASSAM
REHABARI:::GUWAHATI

Letter No. SLPRB/REC/CONST. Commando/476/2021/Vol-II/ Dated: 23/09/2022

To,
Shri   BIRAJ HANDIQUE
Roll No   31204786
S/O   RAMANTA HANDIQUE
Address   NO 2 DHAMAN VILLAGE P/O- DHAMAN P/S- TINGKHONG DIST-

DIBRUGARH ASSAM, 786610, PS:Tingkhong PS

Sub : Intimation letter for Appointment to Assam Police. 

Ref : Advertisement No SLPRB/REC/CONST. Commando/476/2021/57, dated 07-12-2021.

           You are provisionally selected for appointment to the post of Constable (AB) in Assam Commando
Battalion subject to satisfactorily completion of formalities as mentioned in the Advertisement.

           You are directed to report at Police Reserve in Dibrugarh District by 01-11-2022. This would be
only for the purpose of reporting. The place of posting and training would be intimated later, if all formalities
are found correct.

           If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily
surrender the same.

(Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General of Police (A), Assam

Ulubari, Guwahati



GOVERNMENT OF ASSAM
OFFICE OF T HE CHAIRMAN, STAT E LEVEL POLICE RECRUIT MENT  BOARD 

POST  OF CONSTABLE (AB) IN ASSAM POLICE 
INT IMAT ION LET T ER 

Letter No. SLPRB/REC/ADC & CDD /386/2020/Vol- II/ dated:

To, 

SHRI BITUPAN HAZARIKA

Roll No : 0500050

Application ID. : APREC1221106756

S/O, D/O, W/O : CHENIRAM HAZARIKA

Sub : Int imat ion let t er for Appoint ment  t o Assam Police.  

Ref. : Advertisement No SLPRB/REC/CONST(AB&UB)/2021/462/181, dated 06- 12- 2021.  

  You are provisionally selected for appointment to the post of Const able (AB) in Assam Police subject to
satisfactory completion of formalities as mentioned in the Advertisement.

 
You are directed to report at Police Reserve in DIBRUGARH Dist rict  on 1 November, 2022. This would be
only for the purpose of reporting. The place of posting and training would be intimated later, if all
formalities are found correct.

  If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily surrender
the same.

   
(Dr. D.P. Ghanawat, IPS)

Asstt. Inspector
General 

of Police (A), Assam
Ulubari, Guwahati









GOVT. OF ASSAM 

OFFICE OF THE INSPECTOR OF SCHOOLS::DIBRUGARH DIST. CIRCLE 

DIBRUGARH 

Dated. 04-02-2021 No. IS/DIB/Appointment/AT (Arts)/202 1/ 297 

ORDER 
In pursuance to the Govt. approval accorded vide letter No. ASE.1 76/2020/378, 

dated 16.03.2020 for filling up of the vacancies of Graduate Teacher (Arts & Science) and 

subject to discharge without notice and without assigning any reason thereof and pending 

satisfactory Police Verification Report, the following candidates duly selected by the District 

Selection Committee and approved by the Director of Secondary Education, Assam vide 
letter No.GB-EST/Approval/7/2021/35 dated 03/02/2021 are hereby temporarily appointed as 

Graduate Teacher (Arts) in the Provincialised Secondary Schools in the pay band - II of 
Rs.14,000/- to Rs.60,500/- plus Grade Pay of Rs.8,700/- and other allowances as admissible 

as per rules with effect from the date of his/her joining. 
Selected against the category (UR/ EWS/ 

PWD/OBC/ MOBC/ST(P) /ST (H)/ SC) 

UR 
UR 

Sl. No. Name of the candidate 

Anjumoni Dutta 

Abida Begum 
UR 
UR 

Mousum1 Gogoi 
Bibha Moran 
Daisy Bhuyan 
Pompa Dutta 

Parinita Buragohain 
SandhyaRani Gogoi 
Shyamolima Bhuyan 
Lovely Gogoi 
JahnabiGogoi 
Deepsikha Borah 
Popi,Gohain 
Rinee Gogoi 
Palashjyoti Sarmah 
Minakshi Phukan 

Bhagyashri Gogoi 
Jashashri Bora 
BhaskarJyoti GogO1 
Twinkle Borah 
Monalee Bhattarai 

Goirik Saikia 
Sukanya Duarah 

UR 

UR 
UR 
UR 
UR 

UR 
UR 
UR 12 
UR 

UR 
UR 

14 

15 
16 UR 

UR 
UR 
UR 

18 
19 

20 UR 

UR 
UR 

21 
22 
23 UR 
24 UR Pompi Bora 

Nasreen Begum 

Bini Borgohain 
Leena Saikia 
Dipankar Barukial 
Prerona Jakharia 
Porinita Borthakur 
Eklima Khatun 
Jyotiprasad Das 
Udeshna Sarma 

25 UR 
UR 

27 UR 
28 UR 

9 UR 
30 UR 

B1 UR 

32 
33 

UR 
UR 
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GOVT. OF ASSAM 
OFFICE OF THE INSPECTOR OF SCHOOLS:::DIBRUGARH DIST. CIRCLE 

DIBRUGARH 

172 
173 
174 
175 

Sujata Chowdhury 
Jayashree Baishya 
Namrata Hazarika 
Arabinda Lochan Das 
Bandana Baishya 
Biraj Kumar Das 
Banashri Kakati 
Kiran Das 
Manalisa Das 

181 Joya Sutradhar 

SC 

SC 

SC 

176 
177 
178 
179 

180 

SC 

SC 

SC 
SC 

SC 
The appointee concerned shall have to submit their joining report before the 

undersigned on 06.02.2021. However, his/ her posting will be given effect on 08.02.2021 
after the process of counseling of posting is completed. 

The appointee having Post Graduate Degree in specific Subject, who0 
appointed in the Higher Secondary School, will have to take up classes in Higher Secondary 
Section too, if so, assigned by the Head of the Institution as per the provision of Govt. OM 
No. ASE.242/2012/24. dated 10.05.2012 

The appointee concerned shall also have to furnish Joining Report along with 
an undertaking before the undersigned as prescribed by the Finance (Budget) Department 
vide letter No. B.W.3/Pt-11/1, dtd. 25.01.2005 regarding acceptance of "New Pension 
Scheme as follows: 

tmderstand and accept that Government servant joining the service in the 
Sare CGovernment on or after 01.02.2003 shall not be governed by the exristing Assm Service 
(P'ension) Rules, 1969 and orders issueod there under from time to time and that their pension 
amd other retirement benefits will be governed by a set of New Pension Rules, which are 
being intnohuced in the line with the Contributory Pension Scheme of Government of India" 

This is issued in pursuance of the Govt. in the Finance Department letter No. 
FSL5/2005Vol-V/101, dtd. 02.05.2020 

(Dipika Choudhury AES-I) 
Inspector of Schools 

gDibrugarh District Circle 
Dated. 04-02-2021 Meme No 1S/DIB/Appointment/AT (Arts)/2021/297 -A 

Copy to: 
The Commissioner & Secretary to the Govt. of Assam 
Department, Dispur, Guwahati-06 for kind information. 
The Depuaty Commissioner, Dibrugarh District for kind information. 
The Director of Secondary Education, Assam, Kahilipara, Guwahati -19 for kind 

Education (Secondary) 

nformatxon 
The Senior Standing Counsel, Education (Secondary) Department, Gauhati High 

Court, Guwahati-01 for kind information 
The Treasury Officer, Dibrugarh/ Naharkatia/ Chabua for kind infomation and 
ecesary action 

Person cocerned 
The office guand file 

Inspector of Schools 
Dibrugarh District Circle 
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. EAA/SIU/125/2021/Pt-II/401 Dated Kahilipara the 14th May, 2022

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009; approval of Govt. vide letter No. AEE.150/2021/8 dated 25/08/2021, AEE.150/2021/66 dated 10.5.22.and as per the Assam Elementary
Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the following
selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs. 60,500/-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO, concerned of
Dibrugarh District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		
               The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order.
		

Application ID Name of Appointee Name of School DISE Code Vacancy

21179031R Bulbuli Kalita Rowmari Lps 18150313001 Bharati Deori
          
1.  This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department U/O dated 03/08/2021, communicated vide Govt. letter
No. AEE.135/2021/24 Dated 16/09/2021.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
5.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
6.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		
7.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. EAA/SIU/125/2021/Pt-II/401-A Dated Kahilipara the 14th May, 2022
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information.
		
3.	The District Elementary Education Officer, Dibrugarh for information and necessary action. He/ She is requested to look into the matter for furnishing the
necessary undertaking as per the terms and conditions of the appointment order.
		
4.	The Joint Director of Health Services, Dibrugarh for information and necessary action.
		
5.	The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and
conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through https://finassam.in
for releasing first salary of the new appointee.
		
6.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
7.	The Treasury Officer, Dibrugarh/Chabua/Naharkatia for information and necessary action.
		
8.	The Head Teacher / Head Master, Rowmari Lps for information and necessary action. He/ She will verify all the original testimonials of the new appointee
along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining in the new
assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all the
conditions as mentioned above are fulfilled.
		
9.	Bulbuli Kalita for information.
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OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD, ASSAM
REHABARI:::GUWAHATI

Letter No. SLPRB/REC/CONST. Commando/476/2021/Vol-II/ Dated: 23/09/2022

To,
Shri   DIGANTA SONOWAL
Roll No   31200497
S/O   HIDHESWAR SONOWAL
Address   NO 2 DHAMAN PO DHAMAN PS TINGKHONG DIST DIBRUGARH

ASSAM 786610, PS:Tingkhong PS

Sub : Intimation letter for Appointment to Assam Police. 

Ref : Advertisement No SLPRB/REC/CONST. Commando/476/2021/57, dated 07-12-2021.

           You are provisionally selected for appointment to the post of Constable (AB) in Assam Commando
Battalion subject to satisfactorily completion of formalities as mentioned in the Advertisement.

           You are directed to report at Police Reserve in Dibrugarh District by 01-11-2022. This would be
only for the purpose of reporting. The place of posting and training would be intimated later, if all formalities
are found correct.

           If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily
surrender the same.

(Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General of Police (A), Assam

Ulubari, Guwahati







GOVERNMENT OF ASSAM
OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD 

POST OF CONSTABLE (UB) IN ASSAM POLICE 
INTIMATION LETTER 

Letter No. SLPRB/REC/ADC & CDD /386/2020/Vol-II/ dated:

To, 

SHRI HIRAKJYOTI GOGOI

Roll No : 0500575

Application ID. : APREC1221154328

S/O, D/O, W/O : SUBHASH GOGOI

Sub : Intimation letter for Appointment to Assam Police.  

Ref. : Advertisement No SLPRB/REC/CONST(AB&UB)/2021/462/181, dated 06-12-2021.  

  You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactory completion of formalities as mentioned in the Advertisement.

 
You are directed to report at Police Reserve in DIBRUGARH District on 1 November, 2022. This would be only for
the purpose of reporting. The place of posting and training would be intimated later, if all formalities are found
correct.

  If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily surrender the
same.

    (Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General 

of Police (A), Assam
Ulubari, Guwahati



GOVERNMENT OF ASSAM
STATE LEVEL POLICE RECRUITMENT BOARD, REHABARI

GUWAHATI, ASSAM-781008
Telephone: 0361 2970059, E-mail: slprbassam@gmail.com

INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE

To,

HUMEN DAS
Roll Number:   1201722

Sub: - INTIMATION LETTER FOR APPOINTMENT TO ASSAM POLICE.

Ref: - Advertisement No. Constables (AB & UB) advertisement dated 25-04-2018 & Notice / Addendum dated 19-
12-2019 

You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactorily completion of formalities as mentioned in the Advertisement.

You are directed to report at Police Reserve of Dibrugarh on or before 16 th May, 2022. This would be only for the
purpose of reporting. The place of posting and training would be intimated later, if all formalities are found correct.

(Dr. D.P.Ghanawat, IPS)
Asst. Inspector General of Police (A), Assam

Ulubari, Guwahati

Mr. HUMEN DAS
Roll Number : 1201722
S/o:  JAGAT DAS
Address: CHEREPAKHATI, PO:KHOWANG GHAT,
PS:Khowang
Pin Code: 785676

http://slprbassam@gmail.com


GOVERNMENT OF ASSAM
OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD 

POST OF CONSTABLE (UB) IN ASSAM POLICE 
INTIMATION LETTER 

Letter No. SLPRB/REC/ADC & CDD /386/2020/Vol-II/ dated:

To, 

SMTI MITALI DAS

Roll No : 0500728

Application ID. : APREC1232222129

S/O, D/O, W/O : INDESWAR DAS

Sub : Intimation letter for Appointment to Assam Police.  

Ref. : Advertisement No SLPRB/REC/CONST(AB&UB)/2021/462/181, dated 06-12-2021.  

  You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactory completion of formalities as mentioned in the Advertisement.

 
You are directed to report at Police Reserve in DIBRUGARH District on 1 November, 2022. This would be only for
the purpose of reporting. The place of posting and training would be intimated later, if all formalities are found
correct.

  If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily surrender the
same.

    (Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General 

of Police (A), Assam
Ulubari, Guwahati



GOVERNMENT OF ASSAM
OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD 

POST OF CONSTABLE (UB) IN ASSAM POLICE 
INTIMATION LETTER 

Letter No. SLPRB/REC/ADC & CDD /386/2020/Vol-II/ dated:

To, 

SMTI NAINA BHUMIJ

Roll No : 0700244

Application ID. : APREC1822278796

S/O, D/O, W/O : KRISHNA BHUMIJ

Sub : Intimation letter for Appointment to Assam Police.  

Ref. : Advertisement No SLPRB/REC/CONST(AB&UB)/2021/462/181, dated 06-12-2021.  

  You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactory completion of formalities as mentioned in the Advertisement.

 
You are directed to report at Police Reserve in JORHAT District on 1 November, 2022. This would be only for the
purpose of reporting. The place of posting and training would be intimated later, if all formalities are found
correct.

  If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily surrender the
same.

    (Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General 

of Police (A), Assam
Ulubari, Guwahati





GOVERNMENT OF ASSAM
OFFICE OF THE CHAIRMAN, STATE LEVEL POLICE RECRUITMENT BOARD 

POST OF CONSTABLE (UB) IN ASSAM POLICE 
INTIMATION LETTER 

Letter No. SLPRB/REC/ADC & CDD /386/2020/Vol-II/ dated:

To, 

SHRI PHANIDHAR BORAH

Roll No : 0500152

Application ID. : APREC1221043188

S/O, D/O, W/O : DINANATH BORAH

Sub : Intimation letter for Appointment to Assam Police.  

Ref. : Advertisement No SLPRB/REC/CONST(AB&UB)/2021/462/181, dated 06-12-2021.  

  You are provisionally selected for appointment to the post of Constable (UB) in Assam Police subject to
satisfactory completion of formalities as mentioned in the Advertisement.

 
You are directed to report at Police Reserve in DIBRUGARH District on 1 November, 2022. This would be only for
the purpose of reporting. The place of posting and training would be intimated later, if all formalities are found
correct.

  If you are a beneficiary of "Orunodoi Scheme" under Govt. of Assam, then you should voluntarily surrender the
same.

    (Dr. D.P. Ghanawat, IPS)
Asstt. Inspector General 

of Police (A), Assam
Ulubari, Guwahati





GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. EAA/SIU/125/2021/Pt-II/1800 Dated Kahilipara the 14th May, 2022

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009; approval of Govt. vide letter No. AEE.150/2021/8 dated 25/08/2021, AEE.150/2021/66 dated 10.5.22.and as per the Assam Elementary
Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the following
selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs. 60,500/-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO, concerned of
Dibrugarh District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		
               The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order.
		

Application ID Name of Appointee Name of School DISE Code Vacancy

21174341R Rima Koya Chiring Gaon Railway Colony Lps 18150113101 Smti Kusum Kumari Lahon
          
1.  This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department U/O dated 03/08/2021, communicated vide Govt. letter
No. AEE.135/2021/24 Dated 16/09/2021.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
5.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
6.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		
7.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. EAA/SIU/125/2021/Pt-II/1800-A Dated Kahilipara the 14th May, 2022
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information.
		
3.	The District Elementary Education Officer, Dibrugarh for information and necessary action. He/ She is requested to look into the matter for furnishing the
necessary undertaking as per the terms and conditions of the appointment order.
		
4.	The Joint Director of Health Services, Dibrugarh for information and necessary action.
		
5.	The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and
conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through https://finassam.in
for releasing first salary of the new appointee.
		
6.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
7.	The Treasury Officer, Dibrugarh/Chabua/Naharkatia for information and necessary action.
		
8.	The Head Teacher / Head Master, Chiring Gaon Railway Colony Lps for information and necessary action. He/ She will verify all the original testimonials of the
new appointee along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before
joining in the new assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment
letter if all the conditions as mentioned above are fulfilled.
		
9.	Rima Koya for information.
		









GOVERNMENT OF ASSAM 
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM 

KAHILIPARA. GUWAHATI-19 
No. EAA/SIU/125/2021/Pt-1V4656 Dated Kahilipara the 14th May, 2022 

ORDER 
In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/O1/2002 and in pursuance of the provision of the 

selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000- to Rs. 60,500-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019 under the DIS / DEEO, concerned of 
Dibrugarh District. 

The appointment is purely temporary and is hable to be terminated without assigning any reason thereol, if any kind ot fraudulence regarding the cCTedenhals 

submiled by the appointee is established by appropriate authonty at any point of time in future. 

The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order. 

DISE Code 
| 18150205902 

Applicaion D| Name o APpontee ame ofchoor Vacancy 
21189914R Sachin Das No. 2 Ghinai Lps Satyen Hazarika 

This appeointment is issuied against existing vacancy with concurrence of the Finance (STU) Department U/O duted 03/08/2021, communicated vide Govt. letter 
o. AEE.l3M Z0E1/4 Daled io02021. 

2. The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-IV1 
dated 25/01/2005 lar New Pension Rules. The content ol the undertaking is as 1ollows: 

T understand and accept that Govt. servant joining the service of the State Govt. on or after Ist February, 2005 shall not be governed by the existing Assam Service 
Pension) Rules, I969 and order issued there under trom time to tume and thal my pension and other reirement benelits will be governed by a set at New Pension 
Rules which are in line with the Contributory Pension schemes of Govt. of lndia. 

3. The appointee will also have to furmish a notarized undertaking as per the provision laid down in the Govt, OM vide No. ABP, 78/2021/01 dated 18/11/2021, in 

place of the Police Verification Report. 

It is further instructed that without the above undertaking at the time of joining. the joining report shall not be accepted.

The appointee who is working as contractual teacher under the SSA or working in any other GovLGovt. undertaking Department must tender his/ her resignation 

before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will 
stand cancelled automatically wilhout assigning any reasons thereot. 

The appointee wha is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a 

Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as 
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand 
cancelled automatically without assigning any reason thereof. 

6. The salary, expenditure of teachers of LP School will be debitable under the Head of Account "2202-General Education-01-Elementary Education- 101 
Government Primary SChools-0166-Covernment Primary School- 0O0 (No Sub Sub Head)H0I Salaries-0l Pay (EE) 2022-25. 

7. The salary expenditure of teachers of UP School will be debitable under the Head of Account. "2202-General Education-01-Elementary Education- 101 
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE) 2022-23. 

Sa/- Suranjana Senapati, ACS 

Director, Elementary Education, Assam 

Kahilipara, Guwahati-19 

No. EAA/SIU/125/2021/PL-IU4656-A Dated Kahilipara the 14th May, 2022 

1. The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information. 

2. The Secretary to the Gov. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information

3. The District Elementary Education Officer, Dibrugurh for information and necessary action. He/ She is requested to look into the matter for furnishing the 

necessary undertaking as per the tems and conditions oI the appointment order. 

The Joint Director of Health Services, Dibrugarh for information and necessary action. 

5. The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and 

condilions o the appointment order. lt 1s also requested to torward the joining report along-with undertaking and other relevant documents through https:/tinassam.in 

for releasing lirst salary of the new appointee. 

6. The Block Elementary Education Oficer, concerned for information and necessary action. He She is requested to ensure furnishing of the necessary undertaking

Ims acmdtins o he apinmntrde rs aso requested to forward the joining report aleng- with umdertaking and oaher relevant doecumens through 
npsinass.an 10r teicusing ist slary or te new uppoiniee. 

.The Treasury Oficer, DibrugarhChabua'Naharkatia for information and necessary action. 

. The Head Teacher/ Head Master, No. 2 Ghinai Lps for information und necessary action. Hel She will verify all the original testimonias of the new appointee 
along-with release arer in case of the appointee who is already working in any GovL/Govt. undertaking contractual teacher under the SSA belore joining in the new 

assignment. He She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all the 

conditions as mentioned above are fulfilled. 

9. Sachin Das for information. 

Director, Elementary Education, Assam, 
Kahilipara, Guwahati-19 
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